Budget Growth 2018 / 19 - 2021 / 22

APPENDIX A

Staffin Linked to
implications Capital Categorisation Justification for Proposal
Directorate |Service Team Title of the proposal Full Description of the proposal 2012”9 201£9/20 2022121 2022122 Full Time Corporate Goal project / Invest to Save / Essential / | Why is the growth required? Can it be funded externally
Equivalent revenue Desirable by external grant or other partner organisations?
(FTE) () savings?
Planning & Strategic Implementation of the Implement a new system to manage the Helping C ities to b n nE\l,)V Sgatutory re:}yiremt-l‘_nt E r?dut%e homtelzssness- ¢ t
Regulatory 9 Homelessness Reduction | MM Y g 12,000 12,000 12,000 12000 eiping Communttios 0 be No Essential fiow PLICENS Grén’ |s Tacelvaly’s Tor 116 Nt Tires years 8
. Housing . requirements of the act. sate, active and healthy £20,000 per annum, this covers most of the staffing costs,
Services Act requirements .
but not ongoing system costs.
Planning & Buildin Increase Building Control |Increase Building Control Officer from grade H to Thls'WIII pr:wlclle afgretﬁterBle_\II;I Of(r)es”tleT%e WI‘thmtthe
Regulatory 9 . ’ing 9 9 6,900 6,900 6,900 6,900 No Invest to save service and allow for the Bullding Lontrol Service o
Services Control Officer to senior grade grade | actively seek to increase the level of fee generating
income
Strengthening communities to
Planning & Buildin Increase Hours for admin be ;afet, ag“"e and he_a'”t‘_y and This will allow for an increase in customer service as well
Regulatory c 9 Increase hours from 18.5 to 20 hours per week 1,100 1,200 1,200 1200 0.04 giming 1o be an organisation No Desirable as provide a greater degree of support to the existing
. ontrol cover that delivers good quality cost bk .
Services effective and valued services in Building Control Officers
a transparent way
The role provides assistance to the Corporate Fraud and
Strengthening communities to Enforcemlenlt .Officers and ensure that thgse officers are
Planning & e g ; be safe, active and healthy and able to prioritise more complex cases whilst also ensuring
xtend contract for ) ) aiming to be an organisation . that all of the initial site visits are undertaken within the
geegvlij::a:sw Enforcement Enforcement Officer Extend fixed term Enforcement Officer post 27,000 ! tf?t d?"VETSngTd %Ua”tyACOSf. No Essential agreed time limits. It was intended that the increase in
:tf::;’safgm‘ﬁal;e services in planning fees by 20% would pay for this, but due to a drop
in projected fee income this will no longer be covered by
the increase.
Strengthening communities to
Planning & Extend contract for Major be safe, active and healthy and To provide additional support to ensure that the sites
Regulat Development | » o jications Planni Extend fixed term Major Applicati t 34,600 1 aiming to be an organisation N Desirabl llocated through the Local Devel t Plan (LDP
egulatory Management pplications Planning xtend fixed term Major Applications pos , - - - that delivers good quality cost o esirable allocated through the Local Development Plan ( )
Services Officer effective and valued services in come forward
a transparent way
Planning & . o Protecting and Shaping the It was intended that the increase in planning fees by 20%
Regulatory EI:I:’\CnIng Salary supplements ggntgi;asté)sr?j;k:;esﬂaﬁf:j\gr:::dwfssrtesd to attract 18,100 18,100 18,100 18,100 District ) No Essential would pay for this, but due to a drop in projected fee
Services Y P poStS. Focussing on Key Projects income this will no longer be covered by the increase.
Strengthening communities to
Planning & be safe, active and healthy and It was intended that the increase in planning fees by 20%
Regulatory Development Salary supplements up to 15% market supplement was offered to attract 20,400 20,400 20,400 20,400 aiming to be an organisation No Essential would pay for this, but due to a drop in projected fee
) Management candidates to accept the advertised posts. ' ’ ' ’ that delivers good quality cost . o X
Services effective and valued services in income this will no longer be covered by the increase
a transparent way
TOTAL 120,100 58,600 58,600 58,600




